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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
Compensation of Interim Chief Executive Officer
On February 10, 2020, Plantronics, Inc. (the “Company”) filed a Current Report on Form 8-K to report, among other things, the appointment
of Robert Hagerty as Interim Chief Executive Officer of the Company. The Company is filing this Form 8-K to disclose details of Mr. Hagerty’s
compensation that was not determined at the time of the initial filing.
On February 17, 2020, the Company and Mr. Hagerty entered into an at-will letter agreement regarding the terms of Mr. Hagerty’s
employment as the Company’s Interim Chief Executive Officer (the “Agreement”), the terms of which are effective as of his start date of February
10, 2020 (“Start Date”). The Agreement remains in effect until the date that a permanent Chief Executive Officer commences employment with the
Company, unless otherwise agreed to in writing by the Company and Mr. Hagerty (the “Employment Term”). The date of Mr. Hagerty’s actual
termination of employment is referred to as the “Separation Date.” A summary of the material terms and conditions of the Agreement are as
follows:
•
During the Employment Term, Mr. Hagerty’s annualized base salary is $800,000, payable in arrears from the Start Date in accordance with the
Company’s standard payroll practices, less applicable tax withholdings, provided that if Mr. Hagerty’s Separation Date occurs prior to the
three (3) month anniversary of the Start Date, he will receive an additional payment of $200,000, less applicable tax withholdings, less the
amount of base salary (calculated on a pre-tax basis) that he received in the role of Interim Chief Executive Officer prior to the Separation Date.
•
Mr. Hagerty also is eligible for an annual bonus of $ 400,000, at target performance, to the extent earned, payable within 30 days following his
Separation Date. The performance objectives for this bonus will be determined between Mr. Hagerty and the Chair of the Compensation
Committee (“Committee”) of the Company’s Board of Directors (the “Board”) and will include objectives tied to his service in the role as
Interim Chief Executive Officer and/or Company-wide incentive plan metrics.
•
Subject to approval by the Committee or the Board, Mr. Hagerty will receive an award of 45,000 restricted stock units ("RSUs”) that will
become eligible to vest as to 7,500 RSUs each month following the date of grant that Mr. Hagerty continues to serve as the Interim Chief
Executive Officer; provides that if his Separation Date occurs prior to the three (3) month anniversary of the Start Date, he will become eligible
to vest in an aggregate of 22,500 RSUs subject to the award. Any RSUs that are not eligible to vest as of the Separation Date will terminate
and be cancelled as of the Separation Date. The RSUs will be granted on the 15th day of the calendar month after approval by the Committee
or the Board (or the next trading day of the Company's common stock on the New York Stock Exchange (“NYSE”) if the fifteenth day is not a
trading day) under the Company’s 2003 Stock Plan, as amended and restated effective May 6, 2019 and approved by the Company’s
stockholder on June 28, 2019 (the “Amended and Restated Stock Plan”), and the date of each grant of RSUs is the “Award Date.” The RSUs
will vest and be settled on the later of (i) the 12-month anniversary of the applicable Award Date, or (ii) Mr. Hagerty’s Separation Date. All
vesting is subject to his continued service to the Company through the applicable vesting date (whether as an employee, member of the Board
or otherwise).
Mr. Hagerty also is entitled to participate in those retirement, welfare and fringe benefits programs available to senior executives of the Company
generally. Mr. Hagerty also entered into the Company’s standard forms of the Company’s indemnification and confidentiality and invention
assignment agreements.
Appointment and Compensation of Senior Vice President, Chief Accounting Officer
On February 21, 2020, Kristine Diamond was appointed as the Senior Vice President, Chief Accounting Officer of the Company. In this role,
Ms. Diamond will serve as the Company’s principal accounting officer. Charles Boynton will continue to serve as the Company’s Chief Financial
Officer and principal financial officer.
Ms. Diamond, age 52, has served as the Company’s Vice President, Corporate Controller since she joined the Company in November 2012.
Immediately prior to joining the Company, Ms. Diamond spent over 15 years at Autodesk from 1997 to 2012 in several roles, including Director of
Finance Transformation and Assistant Controller. She was also the Manager of Internal Audit at Informix from 1996 to 1997. Prior to that, Ms.
Diamond was at the public accounting firm of PricewaterhouseCoopers from 1989 to 1996 and last served in the position of Assurance Manager.
Ms. Diamond earned her Bachelor’s Degree in Accounting from Western Michigan University in 1989 and a Masters of Business Administration
from the University of California, Berkeley in 2000. She is a Certified Public Accountant registered in Michigan.
In connection with Ms. Diamond’s promotion, the Company and Ms. Diamond entered into an at-will promotion letter the summary terms of
which are as follows, subject to Committee or Board approval, as applicable:
•
An increase in her annual base salary from $298,577 to $360,000, payable in arrears from February 10, 2020, less applicable tax withholdings.

•

•

Continued eligibility under the Company’s Executive Incentive Plan to receive an annual cash bonus award with an increase in target from
35% to 40% of her annual base salary, commencing with the Company’s 2020 fiscal year, subject to the attainment of the Company and
individual performance goals;
A 27,000 equity award grant, 50% in the form of time-vested RSUs and 50% in the form of performance-based RSUs (“PVUs”), to be granted
on the 15th day of the calendar month after approval by the Committee or the Board (or the next trading day of the Company's common stock
on the NYSE if the fifteenth day is not a trading day) ("Award Date"), under the Company’s Amended and Restated Stock Plan. The RSUs will
vest in three equal installments on the anniversary of the Award Date, and the PVUs will be subject to the same performance period, criteria
and vesting schedule as established by the Committee and applicable to other senior officers of the Company. Vesting of the RSUs and PVUs,
if earned, will be subject to Ms. Diamond’s continued employment with the Company through the applicable vesting date.

Ms. Diamond previously entered into a change of control severance letter agreement with the Company in the form consistent with letter
agreements executed by the other senior officers of the Company, as well as the Company’s standard forms of the indemnification and
confidentiality and invention assignment agreements. Additionally, Ms. Diamond continue to be eligible to participate in those retirement, welfare
and fringe benefits programs available to senior executives of the Company generally.
Except as set forth above, there are no arrangements or understandings between Ms. Diamond and any other persons pursuant to which she
was named to this position with the Company. Ms. Diamond does not have any family relationship with any of the Company’s directors or
executive officers or any persons nominated or chosen by the Company to be a director or executive officer. She has no direct or indirect material
interest in any transaction or proposed transaction required to be reported under Section 404(a) of Regulation S-K or Item 5.02(c) of Form 8-K.
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