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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.
Pamela Strayer, Executive Vice President and Chief Financial Officer of Plantronics, Inc. (the “Company”) and the Company have mutually agreed
to transition her responsibilities as Executive Vice President and Chief Financial Officer of the Company. As of March 8, 2019, she will be
succeeded by Mr. Charles D. Boynton, as the Company’s Executive Vice President and Chief Financial Officer.
Mr. Boynton, 51, previously served as Executive Vice President and Chief Financial Officer of SunPower Corporation, a global energy company
and provider of solar power solutions, from March 2012 to May 2018 and continued as an Executive Vice President until July 2018. Mr. Boynton
also served as the Chairman and Chief Executive Officer of 8point3 General Partner LLC, the general partner of 8point3 Energy Partners LP, from
March 2015 to June 2018. He also served as SunPower’s Principal Accounting Officer from October 2016 to March 2018. In March 2012, Mr.
Boynton served as SunPower’s Acting Chief Financial Officer and from June 2010 to March 2012, he served as SunPower’s Vice President, Finance
and Corporate Development, where he drove strategic investments, joint ventures, mergers and acquisitions, field finance and financial planning
and analysis. Before joining SunPower in June 2010, Mr. Boynton was the Chief Financial Officer for ServiceSource, LLC from April 2008 to June
2010. Earlier in his career, Mr. Boynton held key financial positions at Intelliden, Commerce One, Inc., Kraft Foods, Inc., and Grant Thornton, LLP.
Mr. Boynton is a Member FEI, Silicon Valley Chapter. Mr. Boynton earned his master’s degree in business administration at Northwestern
University and his Bachelor of Science degree in business from Indiana University.
In connection with his appointment, the Company entered into an offer letter agreement with Mr. Boynton effective March 5, 2019. Under the
terms of Mr. Boynton’s offer letter, he will receive an initial annual base salary of $485,000 and will be eligible under the Company’s Executive
Incentive Plan to receive an annual cash bonus award targeted at 80% of his annual base salary commencing with the Company’s 2020 fiscal year
on April 1, 2019, subject to the attainment of Company and individual performance goals. In addition, the Compensation Committee of the Board
(“Committee”) furthermore granted Mr. Boynton a restricted stock unit (“RSU”) award, effective as of April 15, 2019 (“Grant Date”), under the
Company’s 2003 Stock Plan (“Plan”) for shares of the Company’s common stock having a fair market value of $1,700,000, with the number of
shares to be determined by dividing the foregoing amount by the average closing price of the Company’s common stock on the New York Stock
Exchange in the 30 days immediately preceding the Grant Date. The RSU vests in three equal annual installments on the last calendar day of the
month following each anniversary of the Grant Date subject to Mr. Boynton’s continued employment on each vesting date. The Committee also
awarded Mr. Boynton a performance-based restricted stock unit (“PSU”) award under the Plan for shares of the Company’s common stock having
a fair market value of $1,700,000, with the number of at target shares to be determined by dividing the foregoing amount by the average closing
price of the Company’s common stock on the New York Stock Exchange in the 30 days immediately preceding the Grant Date. The actual number
of shares ultimately awarded under the PSU will be based on criteria established by the Committee.
As of the start date of his employment, Mr. Boynton will also enter into a change of control severance letter agreement with the Company which
provides that, if a "Change of Control" (as defined in the agreement) occurs, then 100% of their respective outstanding time-based equity awards
will vest according to the vesting schedule specified in the Company’s 2003 Stock Plan. For performance-based equity awards, any unvested
shares shall vest at the greater of (i) the comparison of the Company’s total stockholder return as compared to the Index based on the price of the
Company’s common stock on the day immediately prior to the Change of Control, and (ii) the at target performance levels. Furthermore, if Mr.
Boynton’s employment is terminated without cause or he resigns for Good Reason (as defined in the agreement) within 24 months following a
Change of Control, then, subject to certain conditions, he will be entitled to receive in addition to any accrued unpaid compensation:
(a) A lump-sum payment (less applicable withholding taxes) equal to the sum of 200% of his then current annual base salary immediately
prior to the termination date or the Change of Control, whichever is greater,
(b) the pro rata portion or all his annual target incentive bonus that he has earned but not yet been paid;
(c)
200% of his annual target incentive bonus for the year in which the severance payment is triggered;
(d) continuation of certain health benefits for him and his eligible dependents for not more than 24 months following the termination date;
and
(e) full vesting of his equity awards to the extent outstanding on the termination date and not otherwise vested.
Additionally, if Mr. Boynton is terminated other than for cause and it is not in connection with a Change of Control, he will be entitled to
severance compensation as follows:
(a) Continuing payments of severance pay at a rate equal to his then-current base salary for a period of 18 months;
(b) 100% of his target cash bonus as in effect for the fiscal year in which such termination occurs; and

(c) If he elects continuation coverage pursuant to COBRA for himself and his eligible dependents, he will be reimbursed for his COBRA
premiums for such coverage for up to 18 months and provide 18 months’ outplacement assistance.
Mr. Boynton will also enter into standard forms of Company indemnification and confidentiality and invention assignment agreements.
Except as set forth above, there are no arrangements or understandings between Mr. Boynton and any other persons pursuant to which he was
named to this position with the Company. Mr. Boynton does not have any family relationship with any of the Company’s directors or executive
officers or any persons nominated or chosen by the Company to be a director or executive officer. He has no direct or indirect material interest in
any transaction or proposed transaction required to be reported under Section 404(a) of Regulation S-K or Item 5.02(c) of Form 8-K.
In connection with her departure, Ms. Strayer is entitled to severance benefits in an amount equal to the following:
(a)
(b)
(c)
(d)

Base salary of 18 months;
100% of target bonus in effect for fiscal year 2019;
If she elects, reimbursement for the amount of COBRA premiums; and
18 months of outplacement assistance.

In addition, on March 10, 2019, the Company entered into a consulting agreement with Ms. Strayer. Under the terms of the agreement, Ms. Strayer
will assist the Company and Mr. Boynton to transition her responsibilities through May 31, 2019. Ms. Strayer will be paid $18,500 per month and
during such period her outstanding unvested equity awards will continue to vest. In addition, following completion of her consulting period on
May 31, 2019, she will be entitled to vesting of 16,250 shares of the Company’s Common stock.
Item 9.01 Financial Statements and Exhibits
The following exhibits are filed as part of this Current Report on Form 8-K:
Exhibit Number
99.1

Description
Press release issued by Plantronics, Inc. on March 11, 2019, entitled "Plantronics Appoints New Chief
Financial Officer"

SIGNATURE
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its behalf by the
undersigned hereunto duly authorized.

Date: March 11, 2019

PLANTRONICS, INC.
By:
Name:
Title:

/s/ Mary Huser
Mary Huser
Executive Vice President, Chief Legal and Compliance
Officer

(Back To Top)

Section 2: EX-99.1 (EXHIBIT 99.1)
Plantronics Appoints New Chief Financial Officer
SAN JOSE - March 11, 2019 - Plantronics (NYSE: PLT) today announced the appointment of Mr. Charles (Chuck) Boynton as
executive vice president and chief financial officer, effective March 8, 2019. Boynton will report to Plantronics chief executive officer
Joseph (Joe) Burton and will serve on the company’s senior leadership team.
“Chuck is a seasoned finance leader, experienced in driving change and growing global companies,” said Joe Burton, chief executive
officer, Plantronics. “He’s joining us at an ideal time as we expand into new market segments. With his broad financial expertise and
proven leadership, I’m confident Chuck is the right leader who will propel us in our next phase of growth.”
Boynton will lead the company’s global finance function, act as the chief financial strategist, and work with the executive leadership
team to set overall business strategy.
“I look forward to joining Plantronics during the company’s transformation from the leader in business headsets to becoming the leader
in endpoints for the entire unified communications industry,” said Boynton. “I plan to continue Plantronics’ commitment to a strong
balance sheet and operational discipline.”
Most recently, Boynton held the position of executive vice president and chief financial officer for Sunpower Corporation. Throughout his
eight years with Sunpower, he held various leadership roles including heading the global power plants’ business unit. He also served as
chief executive officer for 8point3 Energy Partners. Previously he served as chief financial officer for ServiceSource, LLC. Earlier in his
career, he held key financial positions at Intelliden, Commerce One, Inc., Kraft Foods, Inc., and Grant Thornton, LLP.
Boynton succeeds Pam Strayer, who will shift into an advisory role through the end of May, transitioning into the company’s new fiscal
year. The change in executive leadership is a natural progression and is not the result of any accounting or financial irregularities.
“Under Pam’s leadership, we have made significant progress in strengthening our accounting practices, setting a culture of operational
excellence, and much more,” said Burton. “Our financial position continues to be strong and we appreciate Pam’s years of service to
the company.”
About Plantronics
Plantronics is an audio pioneer and a leader in the communications industry. Plantronics technology creates rich, natural, people-first
audio and collaboration experiences so good ideas can be shared and heard-wherever, whenever and however they happen. The
company’s portfolio of integrated communications and collaboration solutions spans headsets, software, desk phones, audio and video
conferencing, analytics and services. Our solutions are used worldwide by consumers and businesses alike and are the leading choice
for every kind of workspace. For more information visit plantronics.com.
Plantronics and Polycom are registered trademarks of Plantronics, Inc. The Bluetooth name and the Bluetooth trademarks are owned
by Bluetooth SIG, Inc. and are used by Plantronics, Inc. under license. All other trademarks are the property of their respective owners.
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