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CORPORATE GOVERNANCE GUIDELINES
OF
PLANTRONICS, INC.
The Role of Our Board of Directors. The paramount duty of the Board of Directors (the
“Board”) is to oversee the Chief Executive Officer and other senior management in the
competent and ethical operation of Plantronics, Inc. (the “Company”) at all times. To satisfy this
duty, the Board will take a proactive, focused approach to its position, and direct the Company to
business success through maintenance of the highest standards of responsibility and ethics.
The Board brings to the Company a wide range of experience, knowledge and judgment, and is
expected to use these skills for the benefit of the Company. Good governance depends on far
more than a “check the box” approach to standards or procedures. The Board uses its varied
skills to critically assess the issues and decisions that are brought before it. The governance
structure in the Company is designed to be a working structure for principled actions, effective
decision making and appropriate monitoring of both compliance and performance.
For the Board to be effective, it must maintain an attitude of constructive skepticism and careful
review. The Board’s job requires that it ask probing questions of management and take the action
necessary to get accurate and honest answers. The Board also relies on the advice, reports and
opinions of management, counsel and the Company’s expert advisers. In doing so the Board
constantly evaluates the qualifications of those it relies upon for information and advice, and also
looks to the process used by managers and advisers in reaching their recommendations.
The Board prides itself on keeping up to date on evolving governance practices. Working
together with management and the Company’s advisers, the Board looks to the knowledge and
information of others in the area of governance for additional information on how to manage
Company affairs.
Majority of Independent Directors. The Board shall have a majority of Directors who meet the
criteria for independence established by the NYSE and the SEC. The Company will disclose in
its annual proxy statement the basis for any Board determination that a commercial, industrial,
banking, consulting, legal, accounting, charitable or familial relationship is not material for
purposes of evaluating the independence of any Board member. Alternatively, the Company may
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adopt and disclose categorical standards to assist it in making independence determinations and
may make a general disclosure if a Director meets these standards with a specific explanation of
any determination of independence for a Director who does not meet these standards.
Selection of Board Nominees. The Directors will be selected by the Nominating and
Governance Committee (the “Committee”) of the Board in accordance with the charter and
principles of that committee and in accordance with the Plantronics Director Candidates
Nomination Policy.
The Committee uses the following procedures to identify and evaluate any individual
recommended or offered for nomination to the Board of Directors:

− The Committee will regularly review the current composition and size of the
Board.

− The Committee will review the qualifications of any candidates who have been
properly recommended or nominated by a stockholder, as well as those candidates
who have been identified by management, individual members of the Board or, if the
Committee determines, a search firm. Such review may, in the Committee’s
discretion, include a review solely of information provided to the Committee or may
also include discussions with persons familiar with the candidate, an interview with
the candidate or other actions that the Committee deems proper, including the
retention of third parties to review potential candidates.

− In its evaluation of Director candidates, including the members of the Board eligible
for re-election, the Committee will consider the current size and composition of the
Board, the needs of the Board and its respective committees and the qualifications of
candidates in light of these needs as well as such other factors as the Committee may
consider appropriate.

− The Committee has not formally established any specific, minimum qualifications
that must be met by each candidate for the Board or specific qualities or skills that are
necessary for one or more of the members of the Board to possess.

− The Board, its Chair and the Chair of the Committee, should extend the actual
invitation to join the Board.
It is the policy of the Committee to consider properly submitted recommendations for candidates
to the Board from stockholders. The Committee will consider Director candidates recommended
by Stockholders on the same basis as other Director candidates. A stockholder that desires to
recommend a candidate for election to the Board shall direct the recommendation in written
correspondence by letter to Plantronics, Inc. attention Corporate Secretary, at the Company’s
offices at 345 Encinal Street, Santa Cruz, CA 95060. Such written letter must include the
candidate’s name, age, home and business addresses and telephone numbers; detailed
biographical data for the candidate including current principal occupation and employment and
relevant qualifications; information regarding any relationships between the candidate and
Plantronics, Inc. within the last three years; names, addresses and telephone numbers for at least
three personal references for the candidate; a statement from the recommending stockholder in
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support of the candidate addressing issues of character, judgment, diversity of experience,
independence, expertise, corporate experience, other commitments and the like; a detailed
description of any shares of Plantronics, Inc. beneficially owned by the nominating stockholder
or the candidate; a description of all arrangements or understandings between the nominating
stockholder and the candidate and any other person or persons (naming such persons) pursuant to
which the candidate is being recommended and a written indication by the candidate of her/his
willingness to serve, if elected, and her/his willingness to make such other information available
as may reasonably be requested by the Committee.
For more information, refer to the Plantronics Directors Candidates Nomination Policy.
Size of Board. Article 3, Section 2 of the Company’s Amended and Restated Bylaws (the
“Bylaws”) provide that the number of Directors will be a range of six (6) to eleven (11), with
the exact number of directors in the range to be fixed from time to time by resolution of the Board
of Directors.
Change of Primary Job. The Board, through the Committee, shall review the
appropriateness of the continued service of Directors who change their primary employment
position that they held when they were elected or most recently re-elected to the Board.
In the event that a Director changes his/her primary job during his/her term, such Director
shall submit a letter to the Board that (i) describes the circumstances surrounding such change;
and (ii) contains an offer to resign from the Board. The Board shall then evaluate the
circumstances surrounding such change and determine if they will adversely affect the
Director’s ability to perform his/her duties as a member of the Board. In such case, the Board
will accept the Director’s offer to resign from the Board.
Director Elections. Prior to any meeting of stockholders at which Directors will be elected, as a
condition to nomination, each Director nominee shall submit a resignation of his or her directorship
in writing to the Chair of the Committee to address majority voting in Director elections. The
resignation becomes effective only if the Director fails to receive a sufficient number of votes for
re-election at the meeting of stockholders as described in the Bylaws and the Board accepts the
resignation. If the Director nominee fails to receive the requisite vote contemplated by the Bylaws,
the Committee will make a recommendation to the Board as to whether to accept or reject the
resignation, or whether other action should be taken. The Board will act on the Committee’s
recommendation and publicly disclose its decision and the rationale behind it within 90 days from
the date of the certification of the election results. In accordance with the foregoing, the Committee
may establish additional procedures under which any Director nominee who is not elected in
accordance with the Bylaws shall offer to tender his or her resignation to the Board.
Other Company Boards. Each Director must ensure that other existing and anticipated future
commitments do not materially interfere with that Director’s service to the Company. In any
event, no Director shall serve on the board of directors of more than four (4) additional public
companies. If a Director is also a CEO of a public company, such Director may not serve on more
than three (3) public company boards, including the Company’s board. These limitation shall not
apply to any person who was a Director on or before June 1, 2007. Directors should advise the
Committee of any invitations to join the board of any other public company prior to accepting
another Directorship.
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Board Term Limits. The Board believes that term limits are on balance not the best way to
maximize its effectiveness. While terms limits would likely introduce fresh perspectives and
make new viewpoints available to the Board, they may have the countervailing effect of causing
the loss of the benefit gained from the contributions of Directors who have developed, over time,
increasing insight into the Company. As an alternative to term limits the Committee will review
the appropriateness of each Director’s continued service every three years.
Director Responsibilities. The fundamental role of the Directors is to exercise their business
judgment to act in what they reasonably believe to be the best interests of the Company and its
shareholders. In fulfilling that responsibility the Directors should be able to rely on the honesty
and integrity of the Company’s management and expert legal, accounting, financial and other
advisors. The Directors should have the benefit of Directors’ and Officers’ insurance, paid by the
Company, to indemnification to the fullest extent allowed under the Company’s charter and
Delaware law, and to exculpation as provided by Delaware law and the Company’s charter.
Directors are expected to rigorously prepare for, attend and participate in all Board and
applicable committee meetings, and to spend the time needed and meet as often as necessary to
properly discharge their obligations. Information and data that is important to the Board’s
understanding of the business to be conducted at a Board or committee meeting should generally
be distributed in writing to the Directors prior to the meeting, so that Board meeting time may be
conserved and discussion time focused on questions that the Board has about the materials.
Particularly sensitive subject matters may be discussed at the meeting without advance
distribution of written materials.
Separation of Chief Executive Officer and Chair of the Board. As a matter of policy, the
Board requires that the roles of Chief Executive Officer and Chair of the Board shall be separate.
The Chair of the Board shall at all times be selected from the non-employee Directors of the
Company. The Board believes these issues should be considered as part of the Board’s broader
succession planning process.
Establishing Board Agendas. The Chair of the Board will establish the agenda for each Board
meeting and the Secretary or his/her designee will distribute it in advance to the Board. At the
beginning of each year the Chief Executive Officer, working with the Chair of the Board, will to
the extent foreseeable and practicable, set a schedule of agenda items to be discussed during the
year. Each Director is free to suggest the inclusion of items on the agenda and to raise at any
Board meeting subjects that are not on the agenda for that meeting. The Board will review the
Company’s long term strategic plans and the big-picture challenges faced by the Company in
executing on these plans during at least one Board meeting per year.
Independent Director Discussions. The Board’s policy is to have an additional meeting time
for the non-management Directors without the presence of management or other associates of the
Company (except to act in a purely administrative role). Such meetings should occur at least
three times per year. The Chair of the Board will assume the responsibility of chairing the
regularly scheduled meetings of non-management Directors and bear such further responsibilities
that the non-management Directors as a whole might designate from time to time.
Corporate Communications. The Board believes that management speaks for the Company.
Individual Directors may occasionally meet or otherwise communicate with various
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constituencies that are involved with the Company and the Company has disclosed a method for
interested parties to make any concerns known to the non-management Directors in the
Plantronics Stockholder Access to Board of Directors Policy, but it is expected that Directors
would generally communicate with outside parties only with the knowledge of management
and, in most instances, absent unusual circumstances or as contemplated by the committee
charters, at the request of management. For further information, refer to the Plantronics
Stockholder Access to Board of Directors Policy.
Board Committees. Four formal committees shall exist at all
times: − Nominating and Governance Committee,
− Audit Committee,
− Compensation Committee, and
− Strategy Committee
All of the members of these committees will meet the criteria for independence established by
the NYSE and the SEC. The members of these committees will also meet the other membership
criteria specified in the respective charters for these committees. Committee members will be
appointed by the Board upon recommendation by the Committee, in accordance with the charter
and principles of that committee. There will, from time to time, be occasions on which the Board
may want to rotate committee members, but the Board does not believe that a formal policy of
rotation is mandated.
Each formal committee has its own charter which is available on the Company’s website at the
Corporate Governance Portal in the Investor Relations section at www.plantronics.com. The
committee charters set forth the principles, policies, objectives and responsibilities of the formal
committees in addition to the qualifications for committee membership, procedures for
committee member nomination and removal, committee organization and functioning and how
the committee will communicate with the Board. The charters provide that each committee will
meet to review its performance as follows: at least once a year for the Audit and Compensation
Committees; at least once every three (3) years for the Nominating and Corporate Governance
Committee; and at least once every five (5) years for the Strategy Committee.
The Chair of each formal committee will, in consultation with the appropriate committee
members and members of management, and in accordance with the committee’s charter,
determine the frequency and length of committee meetings and develop the committee’s agenda.
At the beginning of the year each committee will establish a schedule of agenda subjects to be
discussed during the year (to the extent these can be foreseen).
The Board and each formal committee shall have the authority to obtain advice, reports or
opinions from internal and external counsel and expert advisors and shall have the power to hire
independent legal, financial and other advisors as they may deem necessary, without consulting
with, or obtaining approval from, any officer of the Company in advance. The Board may, from
time to time, form new committees as it deems appropriate.
For the convenience of the Board and management, the Company shall be permitted to form
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informal committees of the Board. These committees shall have the duties set forth in the
resolutions of the Board creating the informal committees. Presently there is one informal
committee designated as the Merger and Acquisitions Committee.
Director Access to Officers and Employees. The Board has complete access to all Company
officers and employees. Any meetings or contacts that a Director desires to initiate may be
arranged directly by the Director or through the Chief Executive Office or another officer of the
Company. The Directors should use their judgment to ensure that any such contact or
communication is not disruptive to the business operations of the Company.
The Board welcomes the attendance of designated senior officers at each Board meeting. The
Board also encourages management to schedule managers to present at Board meetings who: (a)
can provide additional insight into the items being discussed because of personal involvement in
these areas, or (b) have future potential that management believes should be given exposure to
the Board.
Stockholder Access to Outside Directors. In order that interested parties may be able to make
their concerns known to the non-management Directors, the Company provides methods for
such parties to communicate directly with the Director(s) who presides over the meetings of nonmanagement Directors or with the non-management Directors as a group. For further
information, refer to the Stockholder Access to Board of Directors Policy and the Plantronics
Whistleblower Policy.
Director Compensation. The form and amount of Director compensation will be determined by
the Board in accordance with such policies, principles and criteria as it shall adopt. It is
appropriate for the management of the Company to report from time to time to the Board on the
status of Board compensation in relation to other comparable companies. The Board will conduct
a review of Director compensation at a frequency that it determines to be appropriate.
CEO Evaluation. The Compensation Committee will conduct an annual review of the CEO’s
performance, in accordance with the charter and principles of that committee. The Board will
review the committee’s report to determine if the current CEO is providing the best leadership
for the Company, from a short, intermediate and long-term perspective.
Board Evaluation. The Nominating and Corporate Governance (NCGC) Committee will
oversee the annual Board evaluation process in accordance with the charter and principles of
that committee. As part of this process Directors will conduct a self-evaluation to review the
progress and effectiveness of the Board and its committees, and will submit its comments to the
NCGC or its designee. The NCGC or its designee will then report back to the Board, and the full
Board will consider and discuss the report.
Board Attendance at Annual Meetings. The Company recognizes that Directors’ attendance at
annual meetings can provide investors with an opportunity to communicate with Directors about
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issues affecting the Company. All Directors are encouraged to attend the Plantronics annual
meeting each year. In the event that a Director cannot attend in person, the Company encourages
Directors to attend telephonically.
Management Succession. The Committee should conduct an annual review on succession
planning, in accordance with the charter and principles of the Committee. The Committee
should report its recommendation to the Board. The entire Board, along with the Committee, will
nominate and evaluate potential successors to the Chief Executive Officer.
Director Orientation and Continuing Education. The Company will have an orientation
program for new Directors, and new Directors are strongly encouraged to participate in the
program within two months of the annual meeting at which such Directors are elected. The
orientation program will include presentations that review the Company’s business strategies, its
financial and accounting systems and risk management controls, its code of business conduct and
methods and compliance programs, and its internal and independent auditor. The orientation
should include an introduction to the Company’s senior management, a visit its corporate
headquarters, and to the extent practicable, a visit to its significant facilities. Incumbent Directors
are also invited to attend the orientation program.
On an as needed basis, Directors will participate in continuing education programs.
Executive Session. All non-employee directors shall meet in executive sessions without the
presence of management as necessary.
Review of Corporate Governance Guidelines. The Nominating and Corporate Governance
Committee shall review these guidelines at least annually and report recommendations for
revisions to the Board. During this period, each director, as well as senior management, may
suggest changes to these guidelines. All revisions must be approved by a majority vote from the
Board.
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